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ARTICLE 1 
RECOGNITION 
1 .I The basis for this Agreement is the relationship established between the Otselic 
Valley Central School District and the Otselic Valley Employees Association as a 
result of certification of the OVEA by the Public Employment Relations Board's 
decree in case number (2-2508. The Otselic Valley Central School District 
acknowledges that certification which certifies the Otselic Valley Employees 
Association as the exclusive representative for the purpose of collective 
negotiations and the settlement of grievances for all non-instructional employees, 
including substitute employees who are assigned to a position for forty (40) or 
more consecutive days, except: Buildings and Grounds1 Transportation 
Supervisor, Director of Food Service, Secretary to the Superintendent, Teachers, 
School Nurses (RN's), District Administrators, District Treasurer, Secretary to the 
Elementary Principal, Secretary to the JuniorISenior High School Principal, 
Secretary to the Guidance Counselor, District Clerk, tax collector, census takers, 
Interpreter, and those employees designated by PERB as managerial andlor 
confidential. 
1.2 In the event any new titles which currently do not exist in the non-instructional 
unit are created, the OVEA president will be notified in writing within five (5) work 
days of the Board's authorization to create said position(s). 
1.3 The term "Regular Employee" when used throughout this Agreement shall refer 
to all employees except employees assigned to a position of less than four (4) 
hours per day, substitute employees, casual employees seasonal employees, 
and temporary employees working 90 days or less. 
ARTICLE 2 
SCOPE OF AGREEMENT 
2.1 This Agreement shall have full force and effect from July I, 2004 through June 
30, 2008. 
2.2 This Agreement represents the full and complete agreements between the 
District and the Association and may only be changed through a written and 
dated amendment executed by an authorized representative of the District and 
the Association. 
2.3 This Agreement shall supersede any rule, regulation or policy of the District 
which is contrary to or inconsistent with the terms and conditions of employment 
expressed in this Agreement. 
2.4 All rights vested in management prior to the execution of this Agreement shall 
remain in management unless expressly limited by this Agreement. 
ARTICLE 3 
GRIEVANCE PROCEDURE 
3.1 Purpose 
The purpose of this Article is to provide recourse for the orderly procedure for the 
satisfactory adjustment of employee complaints arising at the work site. A 
grievance shall be deemed waived unless it is initially submitted or appealed 
within the time frame stated herein. 
3.2 Definitions 
3.2.1 A grievance shall mean any claimed violation, misinterpretation, or 
misapplication of any expressed provision(s) of this Agreement. 
3.2.2 Grievant(s) shall mean a unit employee or group of employees. The 
Association shall have the right to initiate a Grievance on behalf of the 
employee(s). 
3.2.3 Days shall mean calendar days. 
3.3 Grievance Procedure 
Level 1 
A Grievance will first be discussed with the employee's supervisor within 30 days 
of the event upon which the Grievance is based, or within 30 days of knowledge 
of the event upon which the Grievance is based. At this time, the Grievant(s), 
shall have the right to: 
1. Discuss the Grievance personally, or 
2. Request an Association Representative to accompany the 
Grievant(s), or 
3. Request an Association Representative to act on behalf of the 
Grievant(s). 
If resolution is not satisfactory within 7 days, the Grievance may then be 
resubmitted using Appendix A, with a copy to the building principal if (s)he is not 
the employee's supervisor. Within 7 days after the submission of the written 
Grievance, the supervisor shall communicate a decision in writing, to the 
Grievant(s), with a copy to the Association President. During this period the 
building principal may schedule a conference. 
If a Grievance pertains to a decision of the Superintendent or Board of 
Education, such Grievance may be instituted at Level 2. 
Level 2 
If the Grievant(s) is (are) not satisfied with the decision at Level 1, the 
Grievant(s) may resubmit the Grievance to the Superintendent within 7 days of 
the receipt of the Level 1 written decision. The Superintendent may schedule a 
conference within 21 days at the mutual convenience of the Grievant(s) and an 
Association Representative. 
Within 7 days after such conference, the Superintendent shall render a written 
decision and transmit same to the Grievant(s) and Association President. 
Level 3 
If the Grievant(s) is (are) not satisfied with the decision at Level 2, the Grievance 
may be appealed within 7 days to the Board of Education, which shall conduct a 
hearing on the matter at the next board meeting. Such hearing shall be held in 
executive session. 
Within 14 days of such hearing, the Board shall render a written decision and 
transmit same to the Grievant(s) and Association President. 
Level 4 
If the Association is not satisfied with the decision at Level 3, it may appeal 
directly to arbitration. 
The services of an arbitrator on the staff of the New York State Public 
Employment Relations Board shall be used. 
The decision of the arbitrator shall be final and binding. 
Any costs for the services of the arbitrator shall be shared equally by the District 
and the Association. 
The arbitrator shall have no power to add to, subtract from, or change, any of the 
provisions of the Agreement, nor to render any decision which is contrary to law. 
ARTICLE 4 
HOLIDAYS 
4.1 Twelve (12) month Regular Employees shall receive thirteen (13) paid holidays. 
4.2 Ten (1 0) and eleven (1 1 ) month Regular Employees shall receive nine (9) paid 
holidays. 
4.3 A holiday schedule shall be mutually developed by the Association and the 
District. 
4.4 To be eligible for holiday pay, an employee must have been on an active paid 
status the full schedule work day immediately preceding and following the 
holiday. 
ARTICLE 5 
VA CA TlONS 
5.1 Each twelve (12) month Regular Employee shall receive paid vacation leave as 
follows: 
District Service Number of Paid Work 
As of Julv 1 Davs Vacation 
Six (6) months or more but 516 day per full month worked 
less than one (1) year 
One (1) - two (2) years 10 days 
Three (3) or more years 10 days +1 day for each year of additional service 
beyond two (2) years to a maximum of 20 days. 
(e.g., 3 years of service as of July 1 means 11 days 
vacation, 4 years of service means 12 days of 
vacation). 
5.2 If a holiday occurs when an employee is on vacation, that day shall be treated as 
a paid holiday and not charged against the employee's vacation entitlement. 
5.3 At the discretion of the Superintendent and upon timely notice, an employee may 
carry over unused vacation days from one year to another. An employee's total 
accumulated vacation entitlement (i.e., the days carried over from the prior year 
plus the entitlement for this year) shall not exceed 25 days. Each unused day 
beyond that limit is forfeited. 
5.4 If an employee leaves the District for any reason, other than discharge, the 
employee shall be paid the unused accumulated vacation entitlement at that 
employee's final rate of pay provided the employee gives the District two weeks 
advance notice of separation. In the event an employee who is discharged is 
subsequently reinstated, such earned vacation entitlement shall be restored as if 
the employee had worked from the day of discharge through the day of 
reinstatement. 
5.5 Vacations must be approved by the employee's immediate supervisor. 
Notification of tentative vacation plans is to be forwarded to the employee's 
immediate supervisor each year on or before June 15 and can be amended 
thereafter by mutual agreement. 
ARTICLE 6 
ABSENCES FROM WORK 
6.1 Sick Leave 
6.1 .I Each Regular Employee shall be allowed sick leave at the rate of 12 days 
per year for 10-month employees, and 13 days per year for 12-month 
employees. Such sick leave shall be credited one year in advance each 
July 1. 
Each regular employee shall be allowed the use of up to five days of his 
or her accumulated sick leave for family illness. Family, for purposes of 
this provision is defined as spouse, child, step-child, or parent (or parent 
in-law) living in the employee's household. 
6.1.3 Any month during which an employee is paid for at least one half the 
working days shall be a month for which sick leave credit is earned. 
6.1.4 For purposes of this section, a day for which an employee receives 
holiday pay shall be treated as a working day. 
6.1.5 Sick leave that is not used during the year shall be allowed to accumulate 
to 365 days. Utilization above 200 days shall be solely reserved for 
retirement option 41j application. 
Sick leave is to be used for personal or family illness. Employees shall 
notify their supervisor as soon as is practical. 
If an employee is injured on the job which is compensable under Worker's 
Compensation, the employee shall not have to use sick leave credits, and 
the employee shall continue to receive hidher pay up to a maximum of, 
and within, one calendar year for the duration of the disability1 
recuperation. During this period Worker's Compensation payments made 
to the employee for lost time will be turned over to the District. 
If an employee uses no paid leave, other than vacation and holiday 
entitlements, or up to two personal leave days when school is canceled 
for weather emergencies (ten month employees only, as per 6.2.1 below), 
and takes no unpaid leave of absence during one complete fiscal year, 
that employee shall receive a $200 bonus payable August 1 of the fiscal 
year following the fiscal year of perfect attendance. 
6.1.9 An employee who, upon termination of employment, has taken sick leave 
in excess of the number of sick leave days earned in accordance with 
section 6.1.1, will have the difference (based on a per diem rate) 
deducted from hislher final pay. 
Personal Business Leave 
Each Regular 10-month Employee shall be allowed personal business 
leave at the rate of 4 days per year. Each Regular 12-month Employee 
shall be allowed personal business leave at the rate of 3 days per year. 
Such personal business leave shall be credited one year in advance each 
July 1. Personal business leave is to be used for matters which cannot be 
conducted at times other than the working hours of the employee, and 
shall not include recreational activities such as: golfing, boating, skiing or 
hunting, or personal activities such as vacations, shopping trips, seeking 
other employment or travel for non-business purposes. For ten month 
employees, the four personal business leave days shall be allowed for 
use on days when school is canceled due to weather emergencies. 
An employee will give notice of the need for personal business leave at 
least 24 hours prior to taking such leave, except in the case of an 
emergency. In the case of any emergency, the Office of the 
Superintendent should be notified with the written notification to follow. 
Except for occasions before or after a scheduled holiday or recess period, 
an employee shall not be required to state the reason for requesting 
personal business leave other than that such leave is being taken under 
this provision. 
6.2.3 Unused personal business leave shall convert to accumulated sick leave. 
6.3 Bereavement Leave 
Each regular employee shall be allowed up to five (5) days bereavement 
leave per occurrence for the purpose of attending the funeral of a spouse, 
child, stepchild, parent, parent-in-law or significant other living in the 
employee's household. Each regular employee shall be allowed up to two 
(2) days bereavement leave per occurrence for the purpose of attending 
the funeral of a grandchild, grandparent, grandparent-in-law, sibling, 
niece, nephew, aunt or uncle. Up to two (2) additional days may be 
granted at the discretion of the Superintendent. 
Jurv Duty 
Each Regular Employee shall receive regular pay for time spent on jury 
duty. Money received by the employee from the court shall be turned 
over to the District, less expenses reimbursed by the court. 
Local Duty 
Each Regular Employee who has reported for duty and is called away 
who serves on a local fire, ambulance, or emergency squad will receive 
regular pay for time spent on such duty. The employee shall notify the 
immediate supervisor of time spent away from work. The employee must 
register the fact that hetshe serves on such local duty with the District. 
Absence due to injury sustained in the performance of such duty shall not 
be compensated except in accordance with the sick leave benefits herein 
provided. Such injury shall not be covered under the District's Worker's 
Compensation benefits. 
Parental Leave 
Each Regular Employee may elect to take up to two year's unpaid leave 
for the purpose of raising histher child. The employee shall notify the 
District of the starting date and anticipated return date at least thirty days 
prior to the start of the leave. While on leave the employee shall have the 
option of enrolling in the then available insurance plans at the then 
premium rates, provided the employee pays the full cost of the premiums 
of elected coverage. 
Each Regular Employee may be allowed, upon approval of the Board of 
Education, an unpaid leave for a period of up to one year. Notification of 
such leave and insurance coverage while on leave shall be identical to 
section 6.6 requirements. Leave of absences shall not be granted for the 
purpose of pursuing other employment. 
Association Meetinqs 
Association members who work the night shift will be allowed to attend 
Association meetings for up to two hours, provided that such work time is 
made up within the calendar week when such meeting occurs on Monday 
or Tuesday, or by the following Thursday if the meeting occurs on 
Wednesday, Thursday, or Friday. 
ARTICLE 7 
INSURANCE COVERAGE 
7.1 The District shall provide to each Regular Employee, and if so requested for 
each employee's dependents, health insurance coverage at benefit levels not 
less than those in effect on June 30, 1997. Employee contribution for the 
category of individual coverage or the category of dependent coverage (but not 
both) shall be as follows: 
Effective Julv I. 2004 
/ Part-time $21 0 15% 
Active Employee 
Full-time 
Effective July I, 2005 
Active Employee Individual Coverage Dependent Coverage 
Full-time 
Effective July I, 2006 I Active Employee I Individual Coverage I Dependent Coverage I 
Individual Coverage 
$21 0 
Dependent Coverage 
$370 
Effective July I, 2007 I Active Employee 1 Individual Coverage I Dependent Coverage 1 
Full-time 
Part-time 
I Retiree 50% 65% 
$31 0 
$31 0 
Full-time 
Part-time 
Full-time Employee shall be defined as one who is employed for a minimum of 
10 months per year, 7 hours per day, 5 days per week. 
$470 
15% 
7.2 The District shall provide two options for a dental insurance plan and will 
contribute $90 per participating employee toward the group dental insurance 
coverage the employee opts to choose. The benefits of such dental plan shall be 
mutually agreed to by the District and the Association. 
$360 
$360 
ARTICLE 8 
PROBATION AND SENIORITY 
$520 
1 5% 
8.1 Each employee shall be appointed to and shall serve a probationary period in 
accordance with the applicable civil service rules and regulations. 
8.2 Each permanent employee who is promoted to a different civil service 
classification shall also serve a probationary period pursuant to civil service 
regulations but shall retain the right to return to the position held immediately 
prior to the promotion at any time within the new probationary period. The 
employee serving temporarily in the vacated position resulting from the 
promotion shall acquire probationary credit for such temporary service in the 
event the promoted employee receives permanent status. 
8.3 A seniority list covering all regular full-time and part-time employees shall be 
prepared by the District once a year and shall reflect as of each July 1 for each 
employee: the name of each employee, the starting date as a regular full-time or 
part-time employee, as the case may be, and the starting date in the position in 
which the employee is then regularly working. Only shift assignments shall be by 
seniority. 
ARTICLE 9 
EMPLOYEE DISCIPLINE 
No permanent employee with twelve (12) months of employment, or more shall 
be dismissed without just cause. 
No permanent employee with six (6) months of employment, or more shall be 
disciplined except for a written reprimand without just cause. 
Any employee who is absent from hislher work assignment for two days without 
reason and notification shall be considered to have resigned hislher position 
effective the first date of such absence. 
This Article shall replace any rights employees have under Section 75 of the Civil 
Service Law. 
ARTICLE 10 
PERSONNEL FILES 
The District shall maintain a personnel file for each employee and such file will 
be located in the central office. 
Any employee shall have the right, upon request, to review the contents of 
histher file except for pre-hire information and information which is confidential at 
its source. An Association representative shall have the right to accompany the 
employee during such review. 
Upon request, a copy of any material in the personnel file will be provided to the 
employee without charge except for pre-hire information and information which is 
confidential at its source. 
10.4 Before any derogatory material is placed in an employee's personnel file helshe 
shall sign the material to indicate knowledge of its presence in the file. Such 
signature does not necessarily indicate employee agreement with its contents. If 
the employee refuses to sign the material, the administration is free to place 
such material in the file. An employee shall have the right to respond to material 
placed in hislher file and such response shall be permanently attached to the 
original file material upon which the response is based. 
10.5 Items concerning personal or private matters of the employee having no bearing 
on the employee's work role will not be placed in the personnel file except for 
pre-hire information and information which is confidential at its source. 
ARTICLE I I 
PERSONNEL ACTIONS 
Employees shall have the right to request a representative during a 
meeting at which there will be disciplinary action taken. 
Assignments of regular bus runs, except for CWIBD and AMMIBD, shall 
be determined by seniority. Upon return from an approved leave of 
absence, a driver shall have the right, commencing with the September 
thereafter, to return to the run(s) (including extras) held prior to taking the 
leave. The initial assignment of all other bus runs shall be determined by 
seniority on a rotation schedule as maintained by the transportation 
supervisor. Substitute drivers shall not be eligible for other bus runs until 
the full-time driver for whom they substitute resigns his or her position. 
All absences, whether paid or unpaid, shall be charged on an hour-for- 
hour basis, rounded to the nearest half-hour. 
An employee shall not lose wages for course work or training which is 
required by the District for the job. The District shall reimburse the 
employee for tuition, books, room, board, travel, registration fees and 
special equipment or tools necessary to complete the course or training. 
Course work or training which is not required for the job, but for which the 
employee wishes to enroll, may, at the discretion of the Superintendent, 
be approved for reimbursable expenses as above plus paid time as 
above. Reimbursement of said expenses requires submitting original 
receipts to the District no later than thirty (30) calendar days from the date 
of the expense. District reimbursement to the employee shall be within 15 
work days from submission of receipts. 
An employee who, with authorization by the District, uses hislher personal 
automobile in the performance of District business, shall be reimbursed at 
the IRS rate per mile traveled on such business plus meal and lodging 
expenses. 
Meal and lodging expenses will be paid upon proper receipt for all District 
business conducted upon approval of the Superintendent. Reimburse- 
ment of said expenses requires submitting original receipts to the District 
no later than thirty (30) calendar days from the date of the expense. 
District reimbursement to the employee shall be within 15 work days from 
submission of receipts. 
An Employee with 10 or more years of District service who retires from the 
District shall be paid for up to a maximum of 200 days for accumulated 
unused sick leave at the time of retirement at the rate of $20 per day for 
days 1-75 and $25 per day for days 76-200, provided notice of retirement 
is submitted to the District ninety (90) days prior to the effective date of 
retirement. Payment will be made with the employee's last regular 
paycheck. 
It is understood that the personal property which is damaged on-the-job 
shall be the responsibility of the employee and the District will not have to 
accept liability for loss of personal property or damage thereto. 
11.9 Where layoffs occur in the non-competitive or labor class employees shall 
be excessed in order of reverse seniority in the position title. 
11.10 The District reserves the right to award a contract for the performance of 
work typically performed by bargaining unit employees. However, the 
District agrees to negotiate the impact of layoffs, if any, resulting from 
such a contract. No unit employee will be laid off or reduced in hours by 
the employment of individuals funded through County, State, or Federal 
agencies. 
11.11 Cafeteria employees will be provided smocks to be worn while on duty. 
Custodial employees will be provided three uniform shirts annually. 
Employees are responsible for upkeep and cleaning of the uniforms. The 
District will consult with the President of the OVEA prior to making the 
final determination as to the style of the uniform shirt. 
The District shall provide one pair of appropriate work shoes to custodians 
and mechanics during the life of this contract. The Superintendent or 
Business Administrator will designate style and make of work shoes. If 
this pair of work shoes needs replacement, the Superintendent shall 
replace at hislher discretion. Reimbursement for said work shoes shall be 
made only when the employee submits to the District the original receipt. 
Receipts are to be submitted no later than thirty (30) calendar days from 
date of purchase. District reimbursement to the employee shall be within 
15 workdays from the submission of receipts. Cafeteria employees will be 
reimbursed up to $50 for the purchase of work shoes as per the terms 
outlined above, with the exception that choice of the shoe will be at the 
discretion of the employee. 
The District will provide one jacket for each bus driver, mechanic and 
outside bus monitor for the length of the Agreement. The jackets are to be 
worn when the driver is on duty, and shall be maintained by the employee. 
With the approval of the supervisor, a jacket may be replaced. 
Unit employees who wish to wear a hat at work while in a District building 
may wear an Otselic Valley School uniform hat that will be made available 
for purchase by the employee. 
Custodial employees and mechanics regularly assigned to outdoor duties 
will be provided with one pair of insulated overalls. Employee input on the 
type of overalls will be sought. The District will provide individual lockers 
for custodial employees. 
Uniforms, overalls and work shoes will be worn only during work hours. All 
employees provided a uniform shall be required to wear the uniform 
during the performance of their duties. 
Should an employee voluntarily leave District employment within three (3) 
months of uniformljacket purchase, the total cost for the purchase of said 
uniformljacket will be deducted from said employee's paycheck. 
11.12 Employees shall have the right to request the purchase of specific 
supplies. Upon request, reasons will be provided if such request is denied. 
11.13 Employees shall be provided with a relaxation area which shall include a 
bulletin board, and a refrigerator, at South Otselic and Georgetown 
schools. 
11.14 Effective June 1, 1989, the District shall provide Section 75i New York 
State Employees Retirement Plan for all eligible employees. Effective July 
1, 1987, Option 41 j shall be provided. 
11.15 The Association shall have the right to use District buildings andlor 
grounds for Association activities upon 24 hour notice and approval by the 
Building Principal. The Association shall also have the right to use inter- 
school mail and mailboxes, as well as one bulletin board in each building. 
11.16 A unit employee who, during the course of the work day (with the 
exception of the start of the work day), is directed to substitute for an 
employee in a building in which the employee does not normally work, 
shall be either furnished a school vehicle, or shall be reimbursed at the 
IRS rate per mile for use of histher personal vehicle for travel between 
each work location. 
11.17 Each employee shall be given a job description which shall include the 
employee's normal daily work schedule and the number of hours 
scheduled per week. This description shall be reviewed on an annual 
basis by the employee and the immediate supervisor. 
11 . I 8  An employee's work performance shall be openly evaluated for the 
purpose of improving work performance and for the purpose of making 
decisions on employee retention. Any evaluation shall be written and a 
copy given to the employee for histher signature prior to the placement in 
the personnel file. Employees will be evaluated at least once annually on 
the Non-instructional Staff Evaluation form developed for that purpose. 
Changes in the form shall be made by the District only after consultation 
with the OVEA president. 
11 . I9  Employees shall immediately report all defects in equipment to their 
immediate supervisor. The supervisor shall be responsible for inspecting 
the equipment for said defects. Any equipment determined to be unsafe 
for use by the supervisor shall be appropriately tagged and subsequently 
repaired. 
11.20 Unit employees may receive a meal reimbursement of up to $4.00 for 
lunch and $7.50 for dinner, provided that prior approval has been 
obtained from the supervisor, a receipt is submitted, and such meal is not 
already provided through other means. 
Drivers shall be afforded ad hoc opportunities for additional hours when 
more senior drivers are absent on short-term leave. At any time, drivers 
may sign up on five (5) day rotational lists for such runs, including but not 
limited to the Cortland BOCES run, the Special Education run, and the 
Nowich BOCES run. Such lists shall be maintained by the transportation 
supervisor. After completing such a run (for up to five consecutive days) a 
driver's name falls to the bottom of that particular rotational list. Similarly, 
if a driver declines to accept the run, histher name falls to the bottom of 
that particular rotational list. When a driver gives the transportation 
supervisor notice of absence less than one hour from the time histher run 
commences, the supervisor shall be required to contact the most senior 
driver on that particular rotational list. If the most senior driver declines 
that run, the supervisor is free to assign the run to a substitute driver. 
When a driver gives the transportation supervisor notice of absence one 
hour or more from the time histher run commences, the supervisor shall 
be required to contact the three most senior drivers on that particular 
rotational list. If the three most senior drivers decline that run, the 
supervisor is free to assign the run to a substitute driver. In all instances 
drivers shall complete the full run as offered and there shall be no 
piecemeal trading of runs from one driver to another. Emergency runs 
occurring during the regular school day (such as transporting home a child 
who is ill or being disciplined) shall not be subject to seniority, and may be 
assigned based on immediate District needs. 
When absent, it is the responsibility of drivers who sign up for the activity 
bus runs to secure their own substitute drivers. Drivers will first ask 
colleagues on the activity run rotation list to substitute. Should all listed 
colleagues decline to substitute, drivers will then ask colleagues not on 
the activity run rotation list to substitute by seniority. All extra activity bus 
runs that are not on a rotation list (Ski Club, 4:00 Bus Run), that an 
assigned driver can not do, will be filled by seniority. The absent driver 
must notify the transportation supervisor of the name of the collegial 
substitute at least four hours before departure of the run. Failure to notify 
the supervisor will allow the supervisor to assign the run to any driver, 
including non-unit substitutes. 
When the Mechanic is assigned to drive a bus for the purpose of 
transporting students, he or she will be paid an additional $5.00 per hour, 
over and above his or her regular hourly rate for the hours so assigned. 
The Mechanic will be reimbursed for the cost of replacement or personal 
tools used in the performance of his or her duties. Worn or damaged 
tools will be replaced and new tools needed for District related repairs 
may be purchased. In the case of new tools, prior approval must be 
received from the Transportation Supervisor. In all cases reimbursement 
will be made only after a receipt is submitted. Such reimbursement will be 
limited to a total of $300 in a contract year. 
ARTICLE 12 
LENGTH OF THE WORK DAY 
Employees will be paid for time worked plus other paid leave time as 
provided. The meal period is excluded from time worked and shall be a 
minimum of one-half hour. 
Employees who work 7.5 hours or more, exclusive of the meal period will 
be entitled to two 15 minute rest periods. Employees who work 6 hours or 
more but less than 7.5 hours exclusive of the meal period will be entitled 
to one 15 minute paid rest period. 
Custodians shall have the option to work a summer work week of four 
days, ten hours per day exclusive of the meal period. 
All breaks and meal periods shall be duty-free except in emergency 
situations as determined by the Districtlimmediate supervisor. Said break 
or meal period shall be extended by the amount of time required to 
complete the emergency work situation. 
Employees will use the time clock to record time-in and time-out, including 
lunch periods (not including breaks). It is understood that the District may 
schedule breaks and lunch periods. 
A bus driver's regular work day may include more than one (1) trip with 
more than one ( I )  bus. A driver will be paid straight time while sitting. 
ARTICLE 13 
OVERTIME 
Overtime service must be rendered only upon the prior direction and 
approval of the employee's Building Principal or the Superintendent. 
Overtime work is on the basis of building seniority and qualifications. The 
single most qualified employee eligible for overtime work on the seniority 
rotation list shall be first offered overtime work. 
All time worked in excess of 40 hours exclusive of the meal period during 
any work week shall be paid at time and one-half. 
All time worked on Sundays and holidays shall be considered overtime 
and paid at time and one-half. 
A bargaining unit employee who is called back to work after completing 
hislher regular work day shall be entitled to a minimum call back pay of 
one hour. 
Food service workers who desire to work their breakJmeal period must 
receive prior approval from the Superintendent or hislher designee. 
ARTICLE 14 
VACA NClES 
When the District decides to fill a vacancy, or create a new regular full- 
time or part-time civil service position, it shall post an announcement of 
that vacancy or new position on at least one bulletin board in each school 
building and one in the bus garage at the South Otselic Junior-Senior 
High School site for at least five days before interviews begin for said 
position. One such announcement shall also be given to the Association 
President at the time of the posting. The announcement shall state the job 
title, rate of pay, location of the job assignment, and a general description 
of the duties of the position. 
In filling such a position, the District shall give due consideration to the 
physical ability, aptitude, work record, training, experience, qualifications 
and seniority of the applicants for the position. 
ARTICLE 15 
PAYROLL DEDUCTIONS 
The District will deduct from the wages of each Employee who provides 
written authorization the following deductions: 
Premiums for District Insurances 
Savings deductions, including IRA'S 
Dues for the OVEA and its state and national affiliates 
Other deductions requested by the employee and approved by the 
Association and the District 
Union dues deductions shall be transmitted to the Association Treasurer 
at the end of each pay period. 
Direct paycheck deposit will be made, if requested by the employee, to 
the local bank. A copy of the deposit shall be given to the employee on 
that date. 
Unit members may make contributions to District approved tax sheltered 
annuities provided that the employee has signed all paperwork required 
by the business office and the TSA in question has signed off on a save 
harmless agreement developed by the District. 
The District shall deduct an Agency Fee from the paycheck of each 
bargaining unit member who is not a member of the Association. This 
deduction shall commence with the second pay period in October and 
shall be completed after ten (10) successive pay period deductions. 
Should an employee commence service to the District after the start of the 
Agency Fee deduction, the Agency Fee will be pro-rated and divided 
equally among the remaining paychecks in the school year 
The District will remit the amount of such Agency Fee deductions made to 
the designated Association Treasurer within the same time period as 
regular dues deductions are transmitted. The final transmittal shall be 
accompanied by a listing of the personnel for whom deductions have been 
made. 
The Association will initially notify the District as to the total amount of the 
Agency Fee to be deducted. Such notification will be certified to the 
District in writing over the authorized signature of the Association 
President on or before October 10 of each year. 
The Association agrees to hold the District harmless for any and all 
damages and liabilities that may accrue by reason of any action relating to 
the agency fee deduction, and will provide an attorney regarding any 
litigation concerning the implementation of this provision. 
ARTICLE 16 
STUDENT DISCIPLINE 
The Superintendent recognizes his responsibility to give all reasonable 
support and assistance to employees with respect to the maintenance and 
control of discipline of students at the job site. 
ARTICLE 17 
COMPENSA TlON 
Employees shall be compensated on an hourly rate basis. 
Effective July 1, 2004, all eligible employees shall receive an hourly 
increase of $.50. 
Effective July 1, 2005, all eligible employees shall receive an hourly 
increase of $.50. 
Effective July 1, 2006, all eligible employees shall receive an hourly 
increase of $50. 
Effective July 1, 2007, all eligible employees shall receive an hourly 
increase of $.50. 
Effective July 1, 2004, the Mechanic shall receive an hourly increase of 
$1 .oo. 
Effective July 1, 2005, the Mechanic shall receive an hourly increase of 
$1 .oo. 
Effective July 1, 2006, the Mechanic shall receive an hourly increase of 
$1 .oo. 
Effective July 1, 2007, the Mechanic shall receive an hourly increase of 
$1 .oo. 
A Night Shift Differential shall be paid to employees who work the night 
shift as follows: 
0-2 years service +$.25 once on base 
3-4 years service +$.25 once on base 
5 or more years service +$.25 once on base 
(Total on base: +$.75) 
If no summer night work is offered, the night shift differential shall be paid 
for summer daytime work. 
A Longevity stipend of 5 cents ($.05) per hour shall be added to an 
employee's hourly pay rate at the start of the employee's fifth (5th) year of 
continuous active service in the District (unpaid leave shall not be 
considered active service). 
- at the start of the employee's 10th year $. 10 (total) 
- after 15 years $.I 5 (total) 
- after 20 years $.20 (total) 
- after 25 years $.30 (total) 
- after 30 years $.40 (total) 
amounts are non-cumulative 
Compensation for Extra Bus Runs shall be as follows: 
Effective 711 104 
Effective 711 I05 
Effective 711 106 
Effective 711 I07 
Compensation for the BOCES Bus Run shall be at the employee's hourly 
pay rate for three hours and fifteen minutes pay. 
Cook Manaqer Stipend 
The JuniorlSenior High School Cook Manager will receive an additional 
stipend in recognition of additional responsibilities of $1 .OO per hour. 
The Cook Manager at the elementary school will receive an additional 
stipend of $50  in recognition of additional responsibilities. 
Any Food Service Worker in the unit, who is assigned to fill in for an 
absent Cook Manager, will also be paid the appropriate per hour stipend 
listed above. 
Startinq Waqes 
Starting Wages shall be no less than as follows: 
2004-2005 
Aide/ Bus Driver 
Cafeteria Custodial 
$7.05 $7.30 $1 1.05 
Increases: 2005-06 2006-07 2007-08 
$.25 $.25 $.25 
In no case will the District grant more than 10 years of credit when setting 
the initial salary for a new unit member. 
Summer Aide Work 
Summer aide work will be offered to qualified teacher aides in the unit, 
prior to being offered to other employees of the District or non-District 
personnel. The rate for summer aide work will be as follows: 
Effective July I, 2004 - $9.15 per hour 
Effective July I, 2005 - $9.30 per hour 
Effective July I, 2006 - $9.45 per hour 
Effective July I, 2007 - $9.60 per hour 
17.10 When an aide is removed from his or her regular assignment and 
assigned to substitute for a teacher or a secretary, she or he will be paid 
the equivalent of an additional two hours at her or his regular hourly rate, 
or the District approved substitute rate, whichever is greater, as 
compensation for such additional responsibility. 
ARTICLE 18 
LENGTH OF THE WORK YEAR 
A ten (10) month work year shall be defined as September 1 - June 30 
and shall coincide with the student calendar and other days as needed. 
An eleven (1 1) month work year shall be defined as September 1 - June 
30 plus twenty days in July or August. The schedule of time worked 
during the summer shall be determined by the District. 
A twelve (12) month work year shall be defined as July 1 - June 30. 
18.4 At the direction of the Superintendent or the Building Principal, ten month 
cafeteria and teacher aid employees will report early to work to prepare 
for the opening of school. Said employees shall be paid for such duties up 
to ten (10) days for teacher aides, and up to three (3) days for cafeteria 
workers. 
ARTICLE 19 
NEGOTIA TlON OF SUCCESSOR AGREEMENT 
19.1 If either the District or the Association desires to negotiate a successor to 
this Agreement, it shall notify the other, in writing, not later than April 1, 
2008. At a face to face meeting of authorized negotiating representatives, 
to occur no later than May 1, 2008, proposals to amend this Agreement 
shall be exchanged. The scope of this successor negotiations shall be 
limited to the items contained in the proposals initially exchanged. 
ARTICLE 20 
DURATION 
This Agreement constitutes the full and complete commitments of the parties and may 
be altered only through a signed and dated written amendment by authorized 
representatives. This Agreement shall have full force and effect from 12:01 a.m., July 1, 
2004 through 11:59 p.m., June 30, 2008. 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THE 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
For the District: Superintendent of For the Association: President, OVEA 
Schools, OVCSD 
Dated: Dated: 
APPENDIX A 
GRIEVANCE FORM 
Name of Grievant(s): 
Date of Alleged Violation: 
Provision of the Agreement Violated: 
Person(s) Responsible for Violation: 
Name of Immediate Supervisor: 
Nature of the Grievance: 
Remedy Sought: 
Date of Oral Discussion with Supervisor: 
Date Submitted to Level 1 : Date of Level 1 Hearing: 
Date of Level 1 Written Decision: 
Date of Level 2 Appeal: Date of Level 2 Hearing: 
Date of Level 2 Written Decision: 
Date of Level 3 Appeal: Date of Level 3 Hearing: 
Date of Level 3 Written Decision: 
I wish to have the Association pursue this on my behalf: 0 Yes 0 No 
Employee Signature: Date: 
APPENDIX B 
MEMORANDUM OF AGREEMENT 
between the 
OTSELIC VALLEY CENTRAL SCHOOL DISTRICT 
and the 
OTSELIC VALLEY EMPLOYEES ASSOCIATION 
I. The incumbent driver who performs minor maintenance to OVCSD school buses 
at the South Otselic bus garage shall continue to serve in that capacity. Upon his 
separation from such service, the position shall be posted and bargaining unit 
candidates shall be interviewed. No non-unit candidate shall be considered 
unless no qualified unit candidates apply. If candidates are equally qualified, the 
assignment shall be awarded to the candidate with the greatest district seniority. 
II. The following procedure shall be observed for bus bulbllight repairlreplacement: 
A. For lightslbulbs above ground level: The driver shall notify the Director of 
Transportation by identifying the defective bulbllight and 
repairlreplacement of same shall be assigned by the Director of 
Transportation to the bargaining unit member described in number 1 
above, who shall be compensated his straight time driving wages for such 
work. 
B. For lightslbulbs at ground level: The driver shall notify the Director of 
Transportation by identifying the defective bulbllight and 
repairlreplacement of same shall be assigned by the Director of 
Transportation to the bargaining unit member described in number 1 
above, who shall be compensated his straight time driving wages for such 
work. In the absence of the bargaining unit member described in number 
1 above, the Director of Transportation may approve repairlreplacement 
of the bulbllight by the driver. The driver shall be compensated for any 
time expended in such repairlreplacement at hislher straight time driving 
wage for such work performed outside of time normally assigned andlor 
compensated. If the driver refuses the work or is unavailable, the Director 
of Transportation may replacelrepair the bulbllight. 
II. In the event that a driver assigned to drive a bus scheduled for Norwich repairs 
determines that the bus is unfit or unsafe to drive, the driver shall have the right 
to refuse to drive that bus without suffering disciplinary consequences. The 
District is thereafter free to assign transport of that bus to any individual within or 
without the unit. Any other unit members directed to drive that bus shall also 
have the right to refuse to drive without suffering disciplinary consequences. It is 
understood that in such instances bargaining unit members who refuse to drive 
shall not themselves receive compensation for transport of that bus to Norwich. 
IV. It is understood that the above (3) shall not constitute a waiver by the 
Association of any exclusivity claim regarding bargaining unit work and the 
District will not construe it as such for any purpose beyond the transport of buses 
to Norwich for repairs or maintenance where safety concerns have been raised. 
V. Transport of buses for repairs and/or maintenance to Norwich during the 
summer months and student recess periods will be performed by available 
drivers. If no regular bus drivers are available, the District shall assign such other 
unit or non-unit personnel as may be needed to transport the buses to Norwich 
for repairs andlor maintenance. Choice of drivers shall be as follows: 
A. Prior to the recess, regular drivers will sign up to show their availability for 
driving for the entire period of student recess. 
B. When an opportunity arises, the director will make three calls from the list 
and if no one accepts, he could assign the run to a non-unit person. 
C. During the summer or student recess periods, a driver will be removed 
from the list if s(he) refuses or is unavailable for opportunities on three 
occasions. 
VI. The above shall constitute the complete agreement of the parties as regards any 
and all impact issues arising from the transfer of bus maintenance functions to 
the Norwich City School District. 
For the Otselic Valley For the Otselic Valley 
Central School District Employees Association 
Dated: Dated: 
